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More than two-thirds of LPN/VNs indicated their highest level of education was a vocational/practical certificate in nurs-
ing; about 6% have gone on to obtain further education beyond this certificate. The vast majority (95.1%) were educated in the 
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numbers of older nurses retiring. The nursing workforce today is younger, has a higher initial nursing education, and is more diverse, 
demonstrated by changes in the ratios of racial/ethnic minorities and the ratio of men to women—a trend that is likely to continue. 

Data gleaned from the current survey suggest that advances in technology will contribute to higher percentages of nurses 
providing services across state borders using telehealth. 

Changes in the health care environment are especially relevant for LPN/VNs, as the demand may be changing as the health 
care environment calls for higher levels of nursing education.

 Without question, a new generation of nurses will play a large role in transforming how, where, and why nurses learn and 
practice. The nursing workforce will certainly undergo significant changes over the next 5 years due in no small part to the fact 
that the millennial generation (those born between 1980 and 1999) is the largest generation ever—numbering more than 90 mil-
lion. If millennials enter the nursing profession at the same numbers as the current nursing population, they will likely replace 
the nurses retiring, resolving any shortage issues. With millennials being the most-educated group, our entry-to-practice debates 
may also be resolved by this generation. 




